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Presenting a follower-centered perspective on leadership, this book focuses on followers as the direct
determinant of leadership effects because it is generally through follower reactions and behaviors that
leadership attempts succeed or fail. Therefore, leadership theory needs to be articulated with a theory of how
followers create meaning from leadership acts and how this meaning helps followers self-regulate in specific
contexts. In this book, an attempt is made to develop such a theory, maintaining that the central construct in
this process is the self-identity of followers. In developing this theoretical perspective, the authors draw
heavily from several areas of research and theory. The most critical constructs do not come directly from the
leadership literature, but from social and cognitive theory pertaining to follower's self-identity, self-
regulatory processes, motivation, values, cognitions, and emotions and perceptions of social justice. Leaders
may have profound effects on these aspects of followers and it is by analyzing such indirect, follower-
mediated leadership effects that most ideas regarding leadership theory and practice are developed.

Due to its broad theoretical focus, this book is relevant to a number of audiences. The authors' principal
concern is with the development of leadership theory and the practice of leadership making the book relevant
to audiences in management, applied psychology, and social psychology. They have tried to clearly define
key constructs and provide practical examples so that the book could be accessible to advanced
undergraduate students. However, the diversity of the underlying theoretical literatures and the complexity of
the framework developed also make the book appropriate for graduate courses in those disciplines, and for
readers with a professional interest in leadership theory or practice.
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From reader reviews:

Beverly McClendon:

What do you think about book? It is just for students since they're still students or that for all people in the
world, what the best subject for that? Simply you can be answered for that question above. Every person has
several personality and hobby per other. Don't to be pushed someone or something that they don't want do
that. You must know how great along with important the book Leadership Processes and Follower Self-
identity (Series in Organization and Management). All type of book are you able to see on many sources.
You can look for the internet solutions or other social media.

Timothy Lumpkin:

The knowledge that you get from Leadership Processes and Follower Self-identity (Series in Organization
and Management) is a more deep you rooting the information that hide into the words the more you get
serious about reading it. It doesn't mean that this book is hard to recognise but Leadership Processes and
Follower Self-identity (Series in Organization and Management) giving you excitement feeling of reading.
The copy writer conveys their point in specific way that can be understood by anyone who read it because
the author of this reserve is well-known enough. This specific book also makes your vocabulary increase
well. Therefore it is easy to understand then can go to you, both in printed or e-book style are available. We
recommend you for having this specific Leadership Processes and Follower Self-identity (Series in
Organization and Management) instantly.

Tamiko Harmon:

Reading a book being new life style in this year; every people loves to read a book. When you go through a
book you can get a lot of benefit. When you read books, you can improve your knowledge, since book has a
lot of information upon it. The information that you will get depend on what forms of book that you have
read. If you wish to get information about your examine, you can read education books, but if you want to
entertain yourself look for a fiction books, such us novel, comics, and also soon. The Leadership Processes
and Follower Self-identity (Series in Organization and Management) offer you a new experience in reading a
book.

Sandra Easley:

In this age globalization it is important to someone to find information. The information will make you to
definitely understand the condition of the world. The fitness of the world makes the information easier to
share. You can find a lot of referrals to get information example: internet, newspaper, book, and soon. You
will observe that now, a lot of publisher that will print many kinds of book. Typically the book that
recommended to you is Leadership Processes and Follower Self-identity (Series in Organization and
Management) this e-book consist a lot of the information of the condition of this world now. This specific
book was represented how do the world has grown up. The dialect styles that writer use to explain it is easy



to understand. The particular writer made some analysis when he makes this book. Here is why this book
acceptable all of you.
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